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o Jon Lavinder

Please provide a summary of the top five lobbying activities in a
numbered list.

@ Al Assistant

The provided documents do not contain specific details about the top
five lobbying activities. The documents primarily discuss the process of
completing lobbying questionnaires and tracking lobbying expenses, but
they do not provide detailed descriptions of specific lobbying activities
or initiatives. Here is a summary of the relevant content:

1. Lobbying Questionnaires: Enron employees were required to
complete questionnaires detailing their time spent on lobbying
activities for the year 2000 and 2001. These questionnaires were
part of the company's efforts to track lobbying activities and
expenses 1 2 3 4 5 6 7 8 9 18 11 22 23 .

2. Clarification on Lobbying Questionnaires: There was confusion
regarding the need to report expenses versus time allocation for
lobbying activities. Employees were instructed to allocate their time
spent on lobbying rather than gathering expense details 2 < 18

11 .
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